








































































































Dollars ($100) will not cause a unit member to be placed at the 
bottom of the eligibility list; 

5. One Thousand Dollars ($1000) will be available to unit members 
only once every three years; 

6. Applications must be processed within one (1) week of being 
submitted by the unit member; and 

7. These funds will not be available to temporary teachers. 

I. Successful Schools Program 

1. A unit member who receives a monetary reward under the 
Successful Schools Program (SB 880 [1-3]) shall individually decide 
how to use the reward. 

The District will not attempt to pressure, coerce or direct a unit 
member in making this decision, nor will the unit member suffer any 
adverse consequences based on the decision. 

2. A unit member's choice to use a reward under the Successful 
Schools Program for professional development or tuition 
reimbursement will not reduce the professional development or 
tuition reimbursement money or other benefits available under this 
Agreement. 

3. When the Successful Schools Program grant terminates, the unit 
member will be under no obligation to continue the grant activities. 

4. If Portland Public Schools expands the Successful Schools 
Program, such programs would use dollars from non-general fund 
sources. If the criteria for such programs differ from (SB 880 [1-3]) 
the District will consult with the Association. 

ARTICLE 17 
PROFESSIONAL INVOLVEMENT/SCHOOL IMPROVEMENT 

COUNCILS 

A. Purpose 

The District and the Association agree to establish a process for 
involving bargaining unit members in enhancing the quality and 
effectiveness of education for the purpose of improving stUdent 
knowledge, skills and attitudes. The District and the Association agree 
to come into compliance with the school site council requirements of HB 
2991 through a phased-in process that will take into consideration 
options experienced in the pilot efforts currently underway. 
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B. Council Participation 

Participation by bargaining unit members on a school site council will be 
voluntary. Council members shall be allotted as provided by law. The 
District and PAT will develop the rules by which the elections of 
bargaining unit members will be conducted. The head PAT 
representative and building principal shall jointly conduct an annual 
secret ballot election no later than October 15 to select PAT bargaining 
unit members to the council. 

C. Council Roles and Responsibilities 

Actions and decisions of the council will be in accordance with law, 
existing Board policies, established Administrative procedures and 
applicable collective bargaining agreements. Achieving consensus 
among site council members is a desired operational goal. If consensus 
is not reached, the council will make its determination by majority vote. 
Unit members on site councils shall be given copies of the site budget 
and other public documents upon request. 

D. Implementation of Decisions 

Prior to implementation of a council decision, it shall be communicated 
in writing to the bargaining unit members at the school worksite. Once a 
decision is finally reached, it shall be implemented by all at the site. 
However, if requested by twenty five percent (25%) of the bargaining 
unit members, the pending decision shall be put to a vote of the 
bargaining unit members. To implement the decision, a majority of those 
participating in the vote shall be required. 

E. Meetings 

When school site council meetings are held, business will be conducted 
by those members present. Until the promised state funding for the 
implementation of HB 3565 is made available to the School District, 
council meetings will be held within the bounds of the school workday 
and workweek. The parties agree to process waiver requests for this 
Section submitted by school site councils for consideration at contract 
administration. 

F. Training of Councils 

The District and the Association will cooperate in the development of 
training programs. Costs of training shall be paid by the District. 

G. The site based language in response to House Bill 2020 is added as 
Appendix D. 

H. The mentor language in response to House Bill 2020 is added as 
Appendix E. 
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ARTICLE 18 
LEAVES 

Charges must be made to the appropriate leave category. Paid and unpaid 
leaves for unit members set forth in this Article are intended to be used only 
when necessary. 

A. PAID LEAVES 

1. Sick Leave 
Accumulation 

a. Unit members shall be granted ten (10) days sick leave which 
includes the statutory requirement during each school year. 
Such sick leave shall be credited to said unit members on the 
first school day of the fall semester. Unit members who begin 
service after the beginning of the school year shall receive one 
(1) day of sick leave for each payroll month remaining in the 
school year with all such days being credited on the unit 
members' first day of employment. 

A unit member who uses his/her annual sick leave accrual and 
subsequently resigns, for reasons other than illness or 
retirement, prior to completing the work year shall be obligated 
to refund the District an amount equal to one (1) day sick leave 
for each month not worked. The District shall deduct such 
amount from any final pay due the unit member. 

b. Unit members on extended work year and/or summer school 
shall be credited with one (1) additional sick leave day for each 
additional twenty (20) days worked not to exceed a total of 
twelve (12) days of sick leave credit per fiscal year. 

c. The total unused sick leave days can be accumulated and shall 
be unlimited in accordance with state statutes. 

d. A unit member who has accumulated sick leave during 
employment in another Oregon school district shall be entitled 
to transfer any accumulated sick leave from such district, upon 
proper verification. The transfer of sick leave accumulated with 
another Oregon district shall be effective when the unit member 
has completed thirty (30) working days in the District. 

e. When a unit member has exhausted his/her sick leave, s/he 
shall receive additional leave equal to one (1) day for each 
school year of at least 135 days of service in this district at two­
thirds (2/3) of his/her daily rate under his/her basic salary. Credit 
for any year can only be utilized once. 
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f. Unit members shall not be credited with any sick leave with 
respect to periods during which they are on an unpaid leave of 
absence from work with the District of more than one (1) month 
duration. 

Utilization 

g. Unit members who are absent because of personal illness or 
medical/dental appointments shall receive compensation during 
such absence in accordance with provisions pertaining to sick 
leave allowances. 

h. A unit member assigned to work beyond the normal school 
year, or during summer school, may charge absences due to 
personal illness to his/her sick leave account. The District shall 
pay the cost of any required substitute. 

i. Unit members on· any extended leave (more than one (1) 
month) will not be charged with days of sick leave or paid for 
days of illness during such leave, except when an illness or 
injury is the factor which entitled the unit member to the leave in 
question. 

j. A unit member may charge against his/her accumulated sick 
leave for up to twelve (12) weeks following the birth or adoption 
of a child. If accumulated sick leave has been exhausted, the 
unit member may use unpaid leave for part or all of the twelve 
(12) week period. 

k. A unit member's accumulated sick leave shall not be charged 
on days designated as paid holidays under this Agreement, or 
when an absence was directed by the District. 

I. The District will establish a sick leave bank of eight hundred 
(800) hours per year for use by members who have exhausted 
their accumulated sick leave. Use of this leave shall only be for 
the disability of the unit member. The Association can solicit 
voluntary contributions up to sixteen hundred (1600) hours per 
year. Use of the sick leave bank will be monitored through the 
contract administration process. 

2. Family Illness Leave 

Unit members shall receive up to three (3) days family illness leave 
per school year with pay in case of illness of a member of the unit 
member's immediate family. In the event emergency conditions 
arise, an extension of family leave shall be determined upon 
individual merit by the Superintendent. "Immediate Family" shall be 
interpreted to mean spouse, children, parents, brothers, sisters, 
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mother-in-law, father-in-law, grandparents, grandchildren or other 
. persons who regularly live in the home of the unit member. 
Inherent in use of this leave is that care or attention by the unit 
member is needed. Unit members who commence employment 
after the end of the first semester shall be entitled to one and one­
half (1-1/2) days of family illness leave. After utilizing the available 
days for family illness leave, the unit member may charge against 
his/her accumulated sick leave when additional time is needed to 
provide care for a member of the unit member's immediate family. 

3. Injury on Duty 

The District shall pay to any unit member who is unable to work 
due to an on-the-job injury the difference between his/her salary 
benefits received by the unit member under the Oregon Worker's 
Compensation Law. This differential pay shall apply when the 
absence is due to a compensable injury as defined in ORS Chapter 
656 and shall be paid for the period when worker's compensation 
benefits are paid but not exceeding 180 days for one injury. 
Absence due to such compensable injury shall not be charged 
against the unit member's accumulated sick leave. For other 
periods of work related injury absence, charge will not be made 
against the unit member's accumulated sick leave. In the event 
differential payment is made by the District and the absence of the 
unit member is subsequently determined to be noncompensable, 
charge will be made against the unit member's accumulated sick 
leave, if the absence so qualifies, and the unit member shall be 
obligated to reimburse the District for payments received in excess 
of accumulated sick leave time. 

4. Absence Due to Quarantine 

In the event a declaration of quarantine made by the Public Health 
Official prevents a unit member who is not ill from reporting to work, 
the unit member shall not suffer a loss in pay and no charge will be 
made against the unit member's accumulated sick leave. 

B. OTHER PAID LEAVES 

1. Funeral Leave 

Unit members shall be granted funeral leave with pay as follows: 

a. One (1) day to attend the funeral of a friend or relative. An 
additional day shall be granted when travel beyond the one day 
is required. 

b. Three (3) days because of death in an immediate family (five (5) 
days in case of parent, spouse, or child) and two (2) additional 
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days at two-thirds (2/3) of the unit member's scheduled salary. 
"Immediate family" shall be interpreted to mean spouse, 
children, parents, grandparents, grandchildren, mother-in-law, 
father-in-law, brothers or sisters; and also any person regularly 
living in the home of the unit member for whom the unit member 
was responsible. 

2. Personal Leave 

Each unit member shall be entitled to three (3) days leave without 
loss of pay for personal business. Except in cases of emergency, 
the request for such leave shall be made one (1) week in advance 
in writing. It is expected use of such leave will be limited to 
situations which the unit members cannot address at times other 
than during the workday. Unit members may use this leave for 
religious observances when attendance is mandatory during the 
workday. This leave shall not be used for vacation or recreational 
purposes. Unused personal leave shall not accumulate for use in 
another school year. Unit members who commence employment 
after the end of the first semester shall be entitled to one (1) day of 
personal leave. 

3. Mandatory Court Appearances 

When a unit member is required to appear as a witness in court, 
the Superintendent's Office will authorize such absence without 
loss of pay. If the unit member receives a witness fee, such fees 
shall be turned in to the Business Office. In cases where the unit 
member is a party to the action, his/her absence will be personal 
leave without payor, at the unit members' election, leave days 
provided in B.2. may be used therefore. A unit member required to 
appear in court as a party with the District shall be released without 
loss of pay. 

4. Jury Duty 

Unit members subpoenaed for jury duty shall be excused for that 
purpose without loss of pay provided that, when the unit member 
receives his/her jury fee, said fee shall be sent to the Business 
Office. On days when the unit member is excused from jury duty 
s/he will report to their work assignment provided they are able to 
do ,so before the end of the lunch period. 

5. Professional Leave 

a. At the beginning of each school year, each unit member shall 
be credited with two (2) accumulative days to be used for 
professional leave. However, a unit member may not use more 
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than four (4) of these days in any year. Professional leave may 
be used for the following: 

(1) Visitation to view instruction techniques or exemplary 
programs. 

(2) Conventions, conferences, workshops or seminars related 
to the unit member's assignment with the District. 

b. The unit member shall inform his!her supervisor by submitting a 
leave request at least one (1) week in advance. 

c. The unit member may be required to file a written report within 
one (1) week of attendance at such convention, visitation, 
conference, workshop or seminar. 

d. Participation by a unit member in activities on the statewide 
inservice day shall not be counted against professional leave 
days. 

e. If the length or location of a convention, conference, workshop 
or seminar requires the unit member to be in attendance more 
than two (2) school days, the unit member may use his!her 
personal leave. 

6. NCATE/TSPC Leave 

a. Unit members who serve on NCATE or TSPC evaluation! 
accreditation teams or consortia or who are appointed to serve 
non-paid on education related state agencies shall be released 
without loss of pay. The District shall provide substitutes for 
such unit members. 

C. UNPAID LEAVES 

Requests for a full year Personal, Exchange, or Career Development 
leave of absence, whether (part-time or full-time) for the next school 
year must be submitted to Human Resources prior to April 15 or the 
leave will not be approved, except in extenuating circumstances where 
such leave requests will not be unreasonably denied. 

1. Personal Leave 

Unit members shall be entitled to three (3) days leave per year for 
personal reasons. Except in cases of emergency the request for 
such leave must be made one (1 ) week in advance in writing. 
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2. Child Care Leave 

a. A child care leave (maternity, paternity or adoption) shall be 
granted for any period up to one (1) year. Other child care 
leave may be granted for up to one (1) year. A unit member 
requesting such leave shall give at least thirty (30) days written 
notice except in extenuating circumstances. Requests for a full 
year leave beyond the first full school year must be made prior 
to April 15 or the leave will not be approved, except in 
extenuating circumstances where such leave requests will not 
be unreasonably denied. The provisions of ORS 342.840 shall 
apply to probationary teachers. This leave provision shall not 
apply to temporary unit members. 

b. The District may require that the expiration of child care leaves 
coincide with the natural breaks in the school calendar so that 
the educational continuity is maintained. 

3. Exchange and Other Teaching Leaves 

A leave of absence of up to two (2) years may be granted to a 
contract teacher or other unit member who has completed three (3) 
consecutive years of service with the District, upon application, for 
the purpose of participating in: 

Exchange Teaching Programs 

Foreign Military Training Programs 

Peace Corps 

Teacher Corps 

Job Corps 

VISTA 

Institutions of Higher Learning 

The unit member must be a full-time participant in any such 
program and state his/her intention to return to the District. 

4. Unpaid Career Development Leave 

A leave of absence of up to one (1) year (must be at least one full 
term) may be granted to a unit member upon application for the 
purpose of career development reasonably related to his/her 
professional responsibilities. At the District's discretion one (1) 
additional year may be granted . 

. 5. Study Leave 

Up to ten (10) FTE study leaves with District paid insurance shall 
be granted yearly. 
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a. Requirements and Procedures for Study Leaves 
(1) General Requirements and Procedures 
i. Application forms will be available in the Human 

Resources Department and in the Office of the Association. 
ii. Each candidate for study leave must consult with 

his/her principal or immediate supervisor. 
iii. Completed applications shall then be sent to the Human 

Resources Department which shall present the requests to 
the Study Leave Committee for evaluation. 

iv. Completed applications with all necessary information 
for fall semester for full year study leaves must be filed with 
the Study Leave committee by the second Monday in 
February preceding the year of study leave. Such 
applications for study leave for spring semester must be 
filed by the second Monday in October preceding the spring 
semester. 

v. Each applicant must submit an explicit outline of the 
study. The unit member must maintain a minimum of 
twelve (12) quarter or semester hours each term while on 
leave. The applicant must give his/her signed assurance 
that the plans are or are not conditional or dependent upon 
unresolved grants or other limited factors. 

vi. Unit members requesting study leaves of absence must-
submit with the application for such leave a current health 
form provided by the district for this purpose, properly filled 
out and signed by a duly licensed physician-attesting to the 
unit member's satisfactory health. 

vii. Study leaves will not be considered a break in 
consecutive service for the purpose of calculating salary 
schedule placement, seniority or retirement credit. 

b. Study Leave Committee 

(1) The Study Leave Committee shall be comprised of one (1) 
administrator appointed by the Superintendent and six (6) 
unit members appointed by the Association for three (3) 
year terms, with two such members being appointed each 
year. The chairperson of the committee shall be selected 
from among the six unit members on the committee. In 
addition, a representative from the Human Resources 
Department shall be designated as ex-officio member of the 
committee and shall serve as custodian of all applications 
for leaves and shall keep appropriate records of committee 
action. 
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(2) The Study Leave Committee will have responsibility for the 
administration of the study leave program for unit members 
as follows: 

i. It shall make selections for study leaves. 
ii. It will notify all applicants of approval or rejection of 

study leave requests. Notice of acceptance or rejection will 
be made by the first Monday in March for the following fall 
or school year, or the second Monday in November for the 
spring leave. 

iii. The Study Leave Committee will receive and consider 
requests for reconsideration from applicants previously 
denied leaves by the Study Leave Committee. 

c. Selection Criteria 

Selection will be made by the Study Leave Committee. 
Selection shall be based upon the following criteria. 

(1) A balance of the needs of the applicant and the needs of 
the District. The needs of the applicant shall refer to leaves 
intended for study in his/her current assignment area. The 
needs of the District shall refer to new assignment areas in 
the District or to existing areas where insufficient number of 
unit members exist. The District will furnish the Association 
by the second week in January with a written description of 
such needed assignment areas and appropriate supportive 
data; 

(2) A proportionate distribution among eligible elementary, 
secondary, and special education applicants; 

(3) Priority consideration will be given to applicants who have 
not previously received a study leave; and 

(4) Length of service in the District. 

d. Status While on Leave 

(1) A unit member on study leave shall be considered to be in 
the employ of the District but is not performing work on 
behalf of or serving as an agent of the District while on 
leave. 

(2) A unit member on study leave shall retain all rights of 
contract status, retirement, insurance, sick leave, and 
automatic increases in salary as if she/he were working 
during the period of leave. A study leave shall be counted 
as a year of service and experience on the salary schedule. 
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(3) In case of injury to, or other illness of the unit member 
during leave which prevents his/her completing the purpose 
of the leave, the study leave will be terminated and all 
provisions for sick leave will apply. These provisions will 
take effect on the first day of the next pay period following 
notification of illness to the Study Leave Committee and the 
Superintendent, verified by a medical report. 

(4) After illness or injury as in Paragraph 3, upon release by 
appropriate medical authority the employee will, when 
possible, be returned to regular duty for the remainder of 
the school year, or shall be reinstated on study leave. 

e. Status Upon Returning from Study Leave 

(1) A unit member taking a study leave who wishes to return to 
his/her worksite must have so indicated on the application 
form at the time the unit member applied for the leave. In 
such case, a unit member replacing the member on study 
leave shall be subject to re-assignment at the conclusion of 
the leave. If the unit member has indicated in writing at the 
time of the application that she/he doesn't wish to return to 
his/her worksite, she/he shall be considered as an 
unassigned unit member as described in Article 10. 

(2) Upon returning from study leave to his/her position, the unit 
member is subject to transfer according to the provisions of . 
Article 10. 

6. Military Leave 

a. Military leave of absence, including participation in the reserves, 
shall be granted to any unit member who shall be inducted or 
shall enlist for military duty in any branch of the armed forces of 
the United States. 

b. Experience credit will be granted to persons on military leave in 
accordance with ORS 408.270. 

7. Association Leave 

a. A leave of absence for up to four (4) years for the President of 
the Association and up to two (2) years for a second position 
shall be granted to a contract teacher or other unit member who 
has completed three (3) consecutive years of service with the 
District upon application by the Association for the purpose of 
serving as an officer of the Association or on its staff. The 
District shall continue to pay such unit member(s) and provide 
benefits in the normal manner, but will be reimbursed by the 

58 



Association for the cost of salary and fringe benefits. Upon· 
completion of such leave, a unit member will be returned to the 
previous school or program if there is a vacancy within that unit 
member's licensure. When no such vacancy is available, the 
unit member will be returned as unassigned. Upon return from 
such leave a unit member shall be placed on the salary 
schedule as if s/he had been working each year of the leave. 

b. The Board and the Association are concerned about the 
frequent absences of teachers to attend to matters of their 
association or organization. The Association agrees to consider 
carefully each request for release time for unit members. 
Although leaves for short terms without loss of pay may be 
granted upon recommendation of the Office of the 
Superintendent, the District will not pay for substitutes to cover 
classes while members are away from their classes on business 
of the Association. The Association shall pay the cost of such 
substitutes upon receipt of billing from the District Business 
Office. 

8. Political Leave 

A leave of absence for up to two (2) years with up to an additional 
two (2) years upon request shall be granted to any contract teacher 
or other unit member who has completed three (3) consecutive 
years of service with the District, upon application, for the purpose 
of campaigning for, or serving in, public office. 

9. Other Leaves 

a. When the schools and school offices are officially closed by the 
Superintendent, all unit members will be paid in accordance 
with the law. 

b. Unit members who are assigned to tasks outside their regular 
responsibilities shall not have this time charged to any leave 
category. 

c. The District, at its discretion, may extend leaves or grant other 
leaves requested by unit members. 

D. MISCELLANEOUS PROVISIONS 

1. Return from Leave 

a. A unit member taking a leave for up to one (1) school year may 
return to his/her previous position unless the position has been 
discontinued. Unit members taking leaves for more than one 
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(1) school year may be subject to reassignment. A unit member 
taking a leave for more than one (1) school year may return to 
his/her previous position upon approval of the District. 

b. A unit member wishing to return from an unpaid leave of 
absence shall so notify the Human Resources Department as 
required by the District. A unit member returning from an 
unpaid leave due to disability shall, upon request, submit a 
written statement from a qualified physician attesting to the unit 
member's ability to resume his/her duties. 

c. A unit member shall be returned to employment on the first 
workday, during the regular school year, following the expiration 
date as set forth in the Board action approving the unit 
member's leave. A unit member returning from an unpaid 
exchange or other leave, or unpaid leave of less than one-half 
(1/2) of the school year, or a paid leave shall be placed on the 
salary schedule as if s/he had been teaching during said leave. 
A unit member returning from any other form of unpaid leave 
(more than one-half (1/2) of the school year) shall be paid at the 
next step on the current salary schedule above the one 
occupied during the last full work year prior to commencement 
of the leave; provided that, should the unit member return in the 
same school year in which the leave commenced, the unit 
member shall be placed on the salary step held at the beginning 
of the leave. 

d. All accumulated unused sick leave, and credits toward study 
leave eligibility and all other accrued benefits at the time a unit 
member commences a leave of one (1) or more months 
duration shall be restored upon return to work. 

2. Leave Applications 

All applications for and grants of extensions or renewals of leave 
shall be in writing. 

3. When mutually agreed by the unit member and the District, a 
contract full-time teacher or other full-time unit member with three 
(3) consecutive years of service may be placed on a half-time leave 
of absence for the balance of the school year or the subsequent 
school year. 
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A. Eligibility 

ARTICLE 19 
MILEAGE 

Unit members who regularly use their automobiles for on-the-job travel 
shall be entitled to mileage reimbursement provided they have on file 
with the District a current license from their insurance company verifying 
they have insurance coverage at least equal to the State of Oregon 
minimum requirement for licensing a vehicle in the State. 

B. Reimbursement 

Mileage shall be reimbursed at the IRS rate. If during the life of this 
Agreement, the IRS changes, the District will change its reimbursement 
within thirty (30) days of the effective date of the new IRS approved 
amount. Unit members required to use public transportation for on-the­
job travel shall receive reimbursement for the fare providing they submit 
the required verification, or supervisor authorization. 

ARTICLE 20 
WORKDAYIWORK YEAR/SCHOOL CALENDAR 

A. Workday 

1. The standard workday for teachers shall be seven and one-half (7-
1/2) hours. 

2. The workday for teachers in the building shall begin fifteen (15) 
minutes before the student day or a morning preparation period and 
shall end fifteen (15) minutes after the last regular student period or 
an afternoon preparation period. Teachers may be required to 
perform duties up to one-half of the fifteen (15) minutes before 
and/or after the student day or preparation period. No teachers 
shall be required to report prior to 8:00 a.m. or remain later than 
4:00 p.m., except that the morning beginning time can be adjusted 
to 7:45 a.m. because of staggered bus schedules. For program 
reasons the afternoon ending time can be adjusted to 5:00 p.m. for 
a few teachers in a building providing that volunteers will be solicited 
whenever possible. The two above exceptions will not extend the 
number of hours in a teacher workday. 

3. The teacher workday in high schools shall be seven and one-half (7-
1/2) hours. 

4. In buildings other than high schools where the student day was less 
than six (6) hours, thirty (30) minutes during the 2009-2010 school 
year, it may not be increased more than fifteen (15) minutes a day in 
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anyone (1) year of this Agreement. The teacher workday in 
schools covered by this paragraph, including preparation periods, 
shall not exceed seven and one-half (7-1/2) hours a day. 

5. The workday of a teacher who works in more than one (1) building 
or is assigned outside the District shall not exceed the workday 
specified in paragraphs 1 and 2 above and shall be covered by 
planning time and other provisions of this Article. An adequate 
amount of travel time shall be allowed for unit members who must 
change worksites during the workday. 

6. All unit members who work two-thirds (2/3) or more shall have a 
minimum of thirty (30) continuous minutes of duty-free lunch. 
Passing time during which a unit member has direct responsibility 
for students shall not be part of the thirty (30) minutes duty-free 
lunch. Teachers who leave the school site during such period will 
notify the school office. 

7. The workday for part-time unit members shall be stated as a 
percentage of full-time. The workday and work load shall generally 
be proportional to that of a full-time unit member. 

8. Unit member workdays shall only be Monday through Friday. 

9. Teachers who work two-thirds (2/3) or more who directly provide 
instructional services to students shall be provided planning time 
during the workday as follows: 

a. High Schools and Middle Schools: Not less than the equivalent 
of one (1) standard class period per day. 

b. Elementary Schools and Other Schools: Forty (40) continuous 
minutes per day except on meeting days at which time the 
planning time shall be twenty-five (25) minutes. 

10. Unit members may be required to attend meetings or training 
sessions for up to two (2) hours beyond the workday on Mondays or 
Tuesdays, but not both. This provision will apply to child 
development specialists, social workers, school psychologists, 
audiologists and student services specialists only if it falls within 
their workday/workweek provisions as set out in paragraph A.13. 

11. Teachers shall make arrangements as may be necessary to meet 
with students and parents at reasonable times outside the normal 
workday. Regularly scheduled parent conference days are not 
covered by this Section. 

12. Teacher participation in up to three (3) evening school events per 
school year may be required. However, principals will make a 
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reasonable effort to see that teachers are not required to attend 
more than two (2) evening events a year. Evening meetings shall 
generally last no more than two (2) hours and end by 9:00 p.m. on 
Monday through Thursday. A two-week written notice shall be 
provided to affected teachers. In addition, the District may have one 
(1) parent conference in the evening and will continue the current 
practice of allowing one (1) afternoon of compensatory time for the 
evening parent conference. This provision does not apply to Social 
Workers, Child Development Specialists, School Psychologists, 
Audiologists and Student Services Specialists. 

13. The workday for Child Development Specialists, Social Workers, 
School Psychologists, Audiologists and Student Services Specialists 
shall be eight (8) hours, including a minimum of thirty (30) 
continuous minutes for duty-free lunch. The daily work schedules 
shall allow for a fifteen (15) minute rest period in the a.m. and p.m. 
The work year shall be the same as that for teachers. With 
administrative approval, employees may arrange their daily 
schedule so that time required outside of normal business hours, 
such as evening or weekend meetings with the parents and 
students, fall as nearly as possible within the regular 8-hour 
workday and 40-hour work week. The practices in existence during 
1988-89 for scheduling the workday for school psychologists, social 
workers, child development specialists, audiologists and student 
services specialists will continue throughout the duration of this 
Agreement. 

14. Every effort will be made to employ substitute teachers to cover 
classes of absent teachers; and, unit members shall not be required 
to substitute for other unit members except in true emergency 
situations. Teachers may request up to two (2) substitutes. 

15. Each unit member will be compensated for up to four (4) hours at 
the unit member's hourly rate for disassembling and reassembling 
materials for remodeling/painting in the unit member's classroom, or 
the employee may have.a half (1/2) day substitute at his/her option. 

16. Unit members will have a minimum of two (2) full working days to 
prepare grades/progress reports at the end of each grading period. 

17. Unit members will be responsible for no more than four (4) 
progress/grade reports per year, except a mid-term report may be 
necessary when a student is in danger of failing or her/his behavior 
or achievement shows a significant decline. 
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B. Work Year 

1. The standard work year for unit members shall be 190 days 
consisting of 177 instructional days, 7 planning days and 6 paid 
holidays. The traditional state-wide inservice day shall no longer be 
part of the 190-day work year. The District may designate one of 
the planning days for staff development. A minimum of two (2) 
planning days shall be scheduled prior to the first student day in the 
fall. One-half (1/2) of one of these planning days may be used by 
the administrator for meetings with unit members. There shall be 
one (1) planning day scheduled at the end of each quarterly grading 
period. On planning days other than those held prior to the 
beginning of the student year, a meeting not to exceed one (1) hour 
may be held. When two (2) such planning days are consecutive, a 
meeting not to exceed two (2) hours may be held on each of the two 
(2) days. One-half (1/2) of planning day time may be used by 
administration for meetings with Child Development Specialists, 
Social Workers, School Psychologists, Audiologists, and Student 
Service Specialists. To receive pay for a paid holiday, a unit 
member must work (or be on paid leave) on the workday 
immediately preceding or following the holiday. If the first day of 
work for the newly hired unit member is immediately following the 
holiday the unit member will not receive pay for the holiday. The 
District will notify all schools and departments that no activities are 
to be scheduled by the District for P.A.T. representatives on the 
Monday preceding the beginning of the work year. 

2. Unit members who agree to work beyond the 190-day work year 
shall be paid a daily rate of pay computed at 1/190 of their annual 
basic salary. Unit members who work less than the 190-day work 
year shall have their salary adjusted downward using the same daily 
rate of pay formula. 

3. Beginning in 1999-2000, in addition to contractually provided 
planning days, special education unit members assigned to 
conference with parents and write IEPs shall be provided three (3) 
days of released time, per year, for that purpose. A special 
education unit member may elect to use these days or the 
equivalent hours before or after the school year or outside his/her 
workday at his/her per diem hourly rate of pay. 

4. Beginning in 1999-2000, unit members who are required to 
conference regarding IEPs shall have a substitute provided to allow 
for such meetings ~o occur within the workday. If a unit member 
volunteers to attend such conference outside of the workday such 
member shall be compensated at his/her per diem hourly rate. 
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5. Beginning in 1999-2000, unit members who are required to write 
student plans other than IEPs, including Gifted Student plans or 504 
plans, shall be provided at the member's option either release time 
or compensation at his/her per diem hourly rate. One hour will be 
allotted per each student plan. 

C. School Calendar 

1. By January 15 of each year, the Association shall submit to the 
Superintendent its recommendations regarding the school calendar 
for the subsequent school year. With respect to the calendar 
ultimately adopted, the Board retains the right and authority to 
change the days on which school shall be held and make other 
adjustments to the school calendar. No change in this calendar 
shall result in any reduction of the annual salary provided for 
teachers by this Agreement or in increasing the aggregate number 
of workdays without the consent of the Association. 

2. Paid extended responsibility assignments, paid extra duty 
assignments, and voluntary attendance at inservice classes are 
excluded from this Article and are covered by Appendices B & C. 

3. The building principal shall ensure that arrangements are made for 
restroom breaks for unit members. 

4. Unit members and the Association will not be involved in any form of 
illegal work stoppage, boycott, or picketing concerning the District. 
Legally sanctioned activities authorized by ORS 243.726 or during 
reopened negotiations provided for in this Agreement are 
permissible. The District is not required to pay unit members during 
any work stoppage. 

D. Work Load 

Except as modified by the workday provisions of this Agreement, the 
work load of unit members shall be generally comparable to that which 
existed in the 1997-98 school year. 

ARTICLE 21 
PROFESSIONAL COMPENSATION 

A. Retirement Contributions Assumed 

In the event Ballot Measure 8 is found unconstitutional by the Oregon 
Supreme Court, the parties agree to discuss employer PERS pick-up 
under the following conditions: With respect to all professional 
compensation earned for services performed, the District shall continue 
to cease withholding from unit member's monthly salaries the 
contributions required by ORS 237.071,239.201 and 239.203 and shall 
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"pick-up," assume and pay the amount legally authorized employee 
contribution to the Employees Retirement Fund for the unit members 
then participating in the Public Employees Retirement System (PERS). 
The full amount of required contributions "picked-up" and paid to PERS 
shall be considered as "salary" for the purpose of computing a unit 
member's "final average salary," but shall not be considered "salary" for 
the purposes of determining the amount of contribution required to be 
contributed pursuant to ORS 237.071. Such contributions shall be 
credited to unit member accounts in PERS and shall be considered to 
be unit member contributions for the purposes of ORS 237.001 to 
237.320. In the event PERS "pick-up" becomes unlawful, the salary 
schedule .shall be increased by six percent (6%) at each step. 

B. Salary Schedules 

1. Index. The salary schedule index is set forth in Appendix A-1. 

2. Appendix A-2 sets forth the basic annual salaries for the period July 
1, 2008, through June 30, 2009. 

3. Appendix A-3 sets forth the basic annual salaries for the period 
between July 1, 2009 and June 30, 2010. 

4. Appendix A-4 sets forth the basic annual salaries for the period 
between July 1, 2010 and June 30, 2011. 

C. Experience Credit 

1. Advancement by reason of change in educational status shall be in 
accordance with the article on Professional Growth. Annual salary 
increments shall be granted July 1 for any professional employment 
after that date. A unit member who works half-time or more shall be 
entitled to an increment if s/he works fifty percent (50%) or more of 
his/her work year. Regularly credited sick or other paid leave for 
which unit members receive full or partial pay shall count as days 
worked. 

2. Newly hired temporary or probationary teachers who have previous 
teaching experience where the responsibility was similar to that of 
teachers in the Portland Public Schools shall be given experience 
credit on the following basis: 

a. One (1) year of credit for each full year of full-time teaching 
(minimum one hundred thirty-five (135) days within the regular 
school year); and 

b. One (1) year of credit for each two (2) years of part-time 
teaching that is half-time or more but less than full-time 
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(minimum of one hundred thirty-five (135) days within the school 
year). 

Verification of teaching experience will be made by the Human 
Resources Department. 

3. Central Staff Professional Librarians, Central Office, shall be placed 
on the salary schedule in accordance with the educational 
requirements for teachers. In determining years allowed for the 
equivalency of outside experience for teacher-librarians, teachers of 
speech and hearing and teachers in special schools who are 
otherwise qualified, one hundred thirty-five (135) days, while 
employed on a professional full-time basis, shall be counted. 

4. Any unit member who resigns shall, upon reemployment, be placed 
on the salary schedule on the same basis as a new hire, except 
that, if the unit member completes the year and is re-employed prior 
to opening of school the succeeding year, the Superintendent may 
use his discretion in recommending to the Board that the resignation 
be rescinded. 

5. Kindergarten or nursery school teaching experience shall be 
granted if the teaching was done in a standard school administered 
by the public school system, or in a private school accredited or 
approved under state laws of standardization. 

6. Administrative and teaching experience in an accredited institution 
of higher education shall be counted as teaching experience, 
provided such experience consisted of at least one hundred thirty­
five (135) days within a school year. 

7. Credit for a sabbatical leave of absence for study during previous 
employment with this District shall be allowed as experience, 
subject to the 135 days school year criterion. No credit for leaves of 
absence from a school district outside of Portland will be allowed as 
experience. 

8. Salary adjustments on the basis of experience will be made only 
after official verification, and shall become effective during the 
payroll period in which approved and the year in which approved 
and the year in which the adjustment occurs. Such salary 
adjustments will not be retroactive, except that experience verified 
within sixty (60) days of the start of employment shall be retroactive 
to the first day of employment. 

·9. It shall be the policy to verify previous experience py an official 
statement from the appropriate school district, agency or county 
official. In the event that records have been destroyed, a notarized 
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statement from two (2) responsible citizens, other than relatives, 
having knowledge of the unit member's experience, may be 
accepted. 

10. A teacher assigned to a vocational teaching position shall be 
granted salary credit for a related vocational experience on the 
following basis: 

a. Non-degreed teacher applicants shall be eligible for placement 
on the "SA" column of the teachers' salary schedule provided 
they have four (4) years of verifiable work experience in an 
occupational field related to the teaching assignment. They 
shall receive one (1) salary step for each year of experience in 
excess of four (4) years but not to exceed ten (10) years of 
credit. Eight (8) months of experience in a 12-month period 
shall be considered to be one (1) year of experience. 

b. Oegreed teachers who are required to have related work 
experience in order to qualify for a vocational license shall 
receive credit for each year of work experience required for the 
licensure. Eight (8) months of experience in a 12-month period 
shall be considered the public school system, or in a private 
school accredited or approved under state laws of 
standard ization. 

11. Teachers, of distributive education classes must verify two (2) years 
of sales or sales-related experience in order to qualify for their 
teaching licenses. Two (2) years of teaching experience for salary 
purposes shall be granted on this basis, subject to the eight-month 
rule. 

12. 
a. School psychologists' placement and progression shall be on 

the MA+45/SA+105 column of the teachers' salary schedule 
with one (1) step for each full year of experience as a full-time 
school psychologist and one (1) step for each year of 
experience as a teacher, counselor, clinical psychologist or 
similar occupation. 

b. Speech and language pathologists' placement and progression 
shall be on the MA+45/SA+105 column of the teachers' salary 
schedule with one (1) step for each full year of experience as a 
full-time teacher or speech and language pathologist and one 
(1) step for each two (2) years of experience as a part-time 
teacher or speech and language pathologist with part-time 
meaning at least half time. 
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13. In the case of social workers, plus hour credit shall be given for 
course work taken following obtaining a Master of Social Work 
degree (MSW). For newly employed social workers, one (1) year of 
experience credit shall be given for each full year of experience as a 
social worker with a MSW, and one (1) year of experience credit for 
each one (1) year of experience as a social worker prior to a MSW 
or as a teacher, counselor, caseworker, or similar occupation. 

14. In the case of child development specialists, behavior management 
specialists and student service specialists, placement on the salary 
schedule shall be as follows: 

a. One step for each full year of experience as a social worker, 
teacher, counselor, child development specialist, behavior 
management specialist, student service specialist or similar 
occupation. 

b. Credit will be given for relevant course work beyond a Bachelor 
Degree taken after initial employment in a position similar to that 
as a social worker, teacher, counselor, child development 
specialist, behavior management specialist, student service 
specialist or similar occupation. Credit will be given for Master's 
degree. 

D. All special salary placements are set forth in Appendices B & C. 

E. Payroll Checks 

1. Unit members may individually elect to receive their annual 
compensation on ten (10) or twelve (12) equal monthly payments by 
submitting their request in writing to the District's Payroll Office prior 
to the end of the preceding school year. In the absence of such 
written request, twelve (12) payments will be deemed to have been 
selected. 

2. The method of payment selected by a unit member cannot be 
changed during the course of the school year. 

3. In cases where payments on a 10-month basis are selected, the last 
payment will be subject to the three months of authorized payroll 
deductions, i.e., unit member contributions to health and welfare 
insurance, credit union, etc., except for Association dues and fair 
share deductions. 

4. Unit members shall be paid on the last teacher workday of the 
month, except for June. During the summer period checks shall be 
mailed to the designated address of the unit member, at the end of 
each month. The parties shall continue to discuss the possibility of 
moving to a system of bi-monthly paychecks. 
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5. If a unit member resigns, retires, or is dismissed before receiving 
the entire number of monthly payments selected under Paragraph 1, 
the District shall continue to make monthly payments on all earned 
but unpaid salary in equal payments in accordance with such 
designation or in a lump sum payment. If the unit member desires a 
lump sum payment s/he shall make such written request to the 
District. 

6. Salary payments for extended responsibility assignments of a 
seasonal nature, such as coaching, shall be paid at the unit 
member's option: (a) in a lump sum at the end of a season, or (b) 
prorated over a three-month period during the season, or (c) 
prorated over the months remaining in the work year following the 
beginning of that season. In addition, if a unit member has actually 
started the seasonal extended responsibility assignment during a 
school year, except for insufficient student participation, s/he will 
receive the entire salary due for that assignment unless the unit 
member is physically unable to perform. 

F. Student Teachers 

Student teachers or observers shall be placed with the District teachers 
who have agreed to the placement. The District will request that the 
college or university advise the teachers of the type and amount of 
honorarium to be paid at the time the teachers are asked to be a 
supervising teacher. 

"ARTICLE 22 
RETIREMENT ALLOWANCES; SEVERANCE PAY 

A. For net severance pay, credits accrued on and between July, 1971, to 
June 30, 1974, teachers shall be entitled payments upon termination of 
employment to the extent they would have been entitled thereto had the 
severance pay plans provided for in the 1971 Professional Agreement 
and the 1973 Professional Agreement remained in operation in 
accordance with their terms and to the extent that such credits are not 
hereafter eliminated by the use of sick leave days under circumstances 
which would eliminate the severance pay credit where the plan 
continued in operation. 

B. Except as provided in Section A, the severance pay plan previously in 
effect shall not operate after June 30, 1974. 

C. Pursuant to Chapter 646, Oregon Laws 1973 (Senate Bill 622), the 
District shall request that the Public Employees Retirement Board add to 
the gross amount of salary used in determining the "final average 
salary" as defined in ORS 237.003(12) (for utilization in determining total 
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retirement allowances) the monetary value of one-half (1/2) of the 
accumulated unused sick leave for each unit member of the District 
whose retirement is first effective on or after July 1, 1973. 

D. The District shall provide an early retirement incentive to unit members 
of half-time or more who elect early retirement. The amount in 1998-
1999 shall be four hundred seventy-five dollars ($475). The amount in 
1999-2000 shall be four hundred sixty-five dollars ($465). The amount 
in 2000-2001 shall be four hundred fifty dollars ($450). The amount in 
2001-2002 shall be four hundred twenty-five dollars ($425). To qualify, 
unit members must meet the following criteria: 

1. they must be eligible to retire under the Oregon Public Employees 
Retirement System, and 

2. they must have fifteen (15) years of consecutive service with the 
District in a position that is covered by the bargaining unit. The 
fifteen (15) years of consecutive service may include up to two (2) 
years leave of absence. 

Such payments shall extend for sixty (60) months or until the unit 
member reaches age sixty-two (62), whichever is first. A unit member 
must give written notice of retirement no later than sixty (60) days prior 
to the effective date. In the event of a reduction in force as described in 
Article 11, the fifteen (15) years of service requirement will be reduced 
to ten (10) for unit members within the categories from which staff 
reduction must occur. Upon death of a unit member receiving the early 
retiree incentive, the remaining payments will be made to the surviving 
spouse or estate of the retiree. 

ARTICLE 23 
DURATION 

This Agreement shall become effective the day following its ratification by 
the Association and the Board of Education and shall continue through June 
30, 2011, except that matters of compensation shall be effective retroactive 
to July 1, 2008, except as stated elsewhere in this Agreement. Should there 
be an intervening change in financial resources available to the District 
which would demonstrably and drastically reduce the District's revenue, and 
thus, fiscal stability below the level being planned for at the time of the 
development of this Agreement, the parties will meet to analyze the impact 
and resulting status and to mutually make modifications that may be judged 
to be necessary and in the best interests of the parties. 
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APPENDIX A-1 

INDEX TO SALARY SCHEDULE EFFECTIVE JULY 1,2008 

BA+60 BA+75 BA+90 BA+105 
BA+O BA+15 BA+30 BA+45 M+O M+15 M+30 M+45 

A 1.0000 1.0450 1.0920 1.1412 1.1925 1.2462 1.3023 1.3609 

B 1.0340 1.0805 1.1292 1.1800 1.2331 1.2886 1.3465 1.4071 

C 1.0692 1.1173 1.1675 1.2201 1.2750 1.3324 1.3923 1.4550 

0 1.1055 1.1553 1.2072 1.2616 1.3183 1.3777 1.4397 1.5044 

E 1.1431 1.1945 1.2483 1.3045 1.3632 1.4245 1.4886 1.5556 
-....J 

'" F 1.1820 1.2351 1.2907 1.3488 1.4095 1.4729 1.5392 1.6085 

G 1.2221 1.2771 1.3346 1.3947 1.4574 1.5230 1.5916 1.6632 

H 1.2637 1.3206 1.3800 1.4421 1.5070 1.5748 1.6457 1.7197 

1.3067 1.3655 1.4269 1.4911 1.5582 1.6283 1.7016 1.7782 

J 1.3511 1.4119 1.4754 1.5418 1.6112 1.6837 1.7595 1.8386 

K 1.3970 1.4599 1.5256 1.5942 1.6660 1.7410 1.8193 1.9012 

L 1.4758 1.5408 1.6088 1.6797 1.7539 1.8314 1.9125 1.9971 



APPENDIX A-2 

SALARY SCHEDULE FOR JULY 1,2008 - JUNE 30,2009 

BA+60 BA+75 BA+90 BA+105 
BA+O BA+15 BA+30 BA+45 M+O M+15 M+30 M+45 

A 35,182 36,765 38,419 40,150 41,955 43,844 45,818 47,879 

B 36,378 38,014 39,728 41,515 43,383 45,336 47,373 49,505 

C 37,617 39,309 41,075 42,926 44,857 46,876 48,984 51,190 

0 38,894 40,646 42,472 44,386 46,380 48,470 50,652 52,928 

E 40,217 42,025 43,918 45,895 47,960 50,117 52,372 54,729 
-.....J 

F 41,585 43,453 45,409 47,453 49,589 51,820 54,152 56,590 w 

G 42,996 44,931 46,954 49,068 51,274 53,582 55,996 58,515 

H 44,459 46,461 48,551 50,736 53,019 55,405 57,899 60,502 

45,972 48,041 50,201 52,460 54,821 57,287 59,866 62,561 

J 47,534 49,673 51,908 54,244 56,685 59,236 61,903 64,686 

K 49,149 51,362 53,674 56,087 58,613 61,252 64,007 66,888 

L 51,922 54,208 56,601 59,095 61,706 64,432 67,286 70,262 

Add $1,500 for earned Doctorate in field related to assignment. 



APPENDIX A-3 

SALARY SCHEDULE FOR JULY 1, 2009 - JUNE 30, 2010 

BA+60 BA+75 BA+90 BA+105 
BA+O BA+15 BA+30 BA+45 M+O M+15 M+30 M+45 

A 35,182 36,765 38,419 40,150 41,955 43,844 45,818 47,879 

B 36,378 38,014 39,728 41,515 43,383 45,336 47,373 49,505 

C 37,617 39,309 41,075 42,926 44,857 46,876 48,984 51,190 

D 38,894 40,646 42,472 44,386 46,380 48,470 50,652 52,928 

E 40,217 42,025 43,918 45,895 47,960 50,117 52,372 54,729 
....... 

F 41,585 43,453 45,409 47,453 49,589 51,820 54,152 56,590 ~ 

G 42,996 44,931 46,954 49,068 51,274 53,582 55,996 58,515 

H 44,459 46,461 48,551 50,736 53,019 55,405 57,899 60,502 

45,972 48,041 50,201 52,460 54,821 57,287 59,866 62,561 

J 47,534 49,673 51.,908 54,244 56,685 59,236 61,903 64,686 

K 49,149 51,362 53,674 56,087 58,613 61,252 64,007 66,888 

L 51,922 54,208 56,601 59,095 61,706 64,432 67,286 70,262 

Add $1,500 for earned Doctorate in field related to assignment. 



APPENDIX A-4 

SAL A R Y S C H E D U L E FOR J U L Y1 t 2 0 1 0 - J U N E 30, 201 1 

BA+60 BA+75 BA+90 BA+105 
BA+O BA+15 BA+30 BA+45 M+O M+15 M+30 M+45 

A 35,886 37,501 39,188 40,953 42,794 44,721 46,734 48,837 

B 37,106 38,775 40,522 42,345 44,251 46,243 48,320 50,495 

C 38,369 40,095 41,897 43,785 45,755 47,815 49,964 52,214 

0 39,672 41,459 43,322 45,274 47,309 49,440 51,665 53,987 

E 41,021 42,866 44,796 46,813 48,920 51,120 53,420 55,824 
-.....J 

F 42,417 44,323 46,318 48,403 50,581 52,856 55,236 57,723 0'1 

G 43,856 45,830 47,893 50,050 52,300 54,654 57,116 59,686 

H 45,349 47,391 49,523 51,751 54,080 56,513 59,058 61,713 

46,892 49,002 51,206 53,510 55,918 58,433 61,064 63,812 

J 48,486 50,667 52,946 55,329 57,820 60,421 63,141 65,980 

K 50,133 52,390 54,748 57,209 59,786 62,478 65,287 68,226 

L 52,961 55,293 57,733 60,278 62,940 65,722 68,632 71,668 

Add $1,500 for earned Doctorate in field related to assignment. 



APPENDIX 8 
SPECIAL SALARY PROVISIONS 

1. Hourly teachers in the regular day school, evening high school, and 
home instruction program shall receive Forty Dollars and Nine 
Cents ($40.09) per hour. Such teachers shall not teach more than 
two (2) hours per day or five (5) hours in anyone day of the week. 

2. Rate of pay for teachers of inservice classes shall be Three 
Hundred Seventy-Five Dollars ($375) per credit hour. 

3. Rate of pay for all unit members on special professional assignment 
by the appropriate administrator shall be prorated on their annual 
salary. 

4. Central Staff Professional Librarians are employed on a twelve­
calendar-month basis with one (1) month vacation pay. 

5. A teacher appointed to substitute in an administrative or supervisory 
position shall be paid his/her teaching salary plus Thirty Dollars and 
Ninety-Nine Cents ($30.99) per working day for a short-term 
emergency period. When the teacher assumes full responsibility for 
the position for an extended period of time, s/he shall receive the 
pay of the regular appointment. Such teacher who serVes in such 
position while the principal is in the city, but out of the building for 
one-half (1/2) day or more, shall receive such pay. If a principal is 
out of the city or incapacitated, a substitute for the teacher shall also 
be provided. 

6. Coordinators in horticultural instruction shall receive 16% of base in 
addition to regularly established salary. 

7. Teachers of Outdoor School shall receive an additional Hundred 
Twenty Dollars ($120) per day. This increase becomes effective 
July 1, 2009. 

8. Head High School/Middle School Librarians shall be placed by the 
District on a work year of 200 days. Up to ten (10) additional days 
will be available when warranted by workload. Any other librarians 
may be placed by the District on a work year of up to 210 days. 
Counselors shall be placed by the District on a work year of 200 
days and may be extended to 210 days. Athletic Directors may be 
placed on a work year of 198 days with the approval of his/her 
supervisor. 

9. Unit members assigned extended responsibilities, as set forth in 
Appendix C, attached to and incorporated in this Agreement, shall 
be compensated in accordance with the provisions of this 
Agreement without deviation. 
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10. Rates of pay for summer school teachers shall be Five Hundred 
Ninety Dollars and Ninety-Nine Cents ($590.99) for one-half (1/2) 
day session. 

With respect to 2009-2010 and 2010-2011 the above rates in 
paragraphs 1, 5, and 10 will be increased at the same percentage 
as that applied to the base salary step on the salary schedule. 
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APPENDIXC 
EXTENDED RESPONSIBILITY SCHEDULE 

The Extended Responsibility Base amount is the figure against which all 
extended responsibility percentages are factored for the duration of this 
Agreement. These are the amounts to be used for figuring extended 
responsibility pay: 

2008-2009 $35,182 
2009-2010 $35,182 
2010-2011 $35,886 

PERCENT OF BASE 

POSITION 
1st 2nd 3rd 

Year Year Year 
High School Positions 
Athletic Director 

Fall 9.5 10 11 
Winter 13 14 15 
Spring 9.5 10 11 

Assistant Athletic Director 
F~II 5 5.5 6 
Winter 6 6.5 7 
Spring 5 5.5 6 

Head Coach 
Football 16 17 18 
Basketball 16 17 18 
Gymnastics 15 16 17 
Wrestling 15 16 17 
Baseball 15 16 17 
Track 15 16 17 
Softball 15 16 17 
Volleyball 15 15.5 16 
Soccer 15 15.5 16 
:Cross Country 12 13 14 
Swimming 11 12 13 
*Tennis 11 11.5 12 
* Golf 11 11.5 12 
Dance Team. 11 12 13 
Crew 11 12 13 

Assistant Coach 
Football - Varsity 11 12 13 
Track - Varsity 10 11 12 
Football - Other 9 10 11 
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Basketball 9 10 11 
Gymnastics 9 -10 11 
Softball 9 10 11 
Wrestling 9 10 11 
Baseball 9 10 11 
Track 9 10 11 
Volleyball 8 9 10 
Soccer 8 9 10 
Cross Country 4 5 6 
Swimming 4 5 6 

Activities Director 8 9 10 
Department Chair (A) 11 12 13 
Department Chair (B) 7.5 8 8.5 
Department Chair (C) 3.5 4 4.5 
Drama (A) 17 18 19 
Drama (8) 11 12 13 
Drama (C) 7.5 8 8.5 
Forensics (A) 14 15 16 
Forensics (B) 9 10 11 
Instrumental Music (A) 13 14 15 
Instrumental Music (B) 7.5 8 8.5 
Vocal Music (A) 13 14 15 
Vocal Music (8) 7.5 8 8.5 
Newspaper 10 11 12 
Yearbook 10 11 12 
Intramurals - High School 8 9 10 
Rally - Varsity 7 7.5 8 
Rally-JV 3.5 4 4.5 
Pep Club (A) 5.5 6 6.5 
Pep Club (8) 3.5 4 4.5 
Pep Club (C) 1.5 2 2.5 
College and Financial Aid Crds. 10 11 12 
Career Ed 4.5 5 5.5 
Testing 4.5 5 5.5 
TAG 6.5 7 7.5 
Computer Coordinators 6.5 7 7.5 

Elementary/Middle School Positions 
Intramurals 

A - 4~ hours/week for 28 weeks 6.5 7 7.5 
B-3 hours/week for 28 weeks 4.5 5 5.5 

Safety Patrol 3.5 4 4.5 
Head Teachers 11 12 13 
Career Ed - Elementary 

A - 451 + student school 3.5 4 4.5 
B - 351-450 student school 2.5 3 3.5 
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C - 0-350 student school 1.5 2 2.5 

Career Ed - Middle 3.5 4 4.5 
Testing - Elementary 

A - 400+ student school 4.5 5 5.5 
B - 300-399 student school 3.5 4 4.5 
C - 0-299 student school 2.5 3 3.5 

Testing - Middle 4.5 5 5.5 
Energy (also high school) 2.5 3 3.5 
TAG - Elementary 

A - 400+ student school 4.5 5 5.5 
B- 300-399 student school 3.5 4 4.5 
C - 0-:-299 student school 2.5 3 3.5 

TAG - Middle 4.5 5 5.5 
Basic Skills Coordinator 7.5 8 8.5 
Elementary/Middle School Music 3 3.5 4 
Elementary/Middle School Ed 

Media Specialist 1 1 1 
Elementary/Middle School 

Computer Coordinators 4.5 5 5.5 
OTHER POSITIONS (K-12) 

Job Placement Liaison 6.5 7 7.5 
Cluster Community Career Ed. 

1.5 2 2.5 
Coordinator 

Inservice Coordinators 4.5 5 5.5 
Consultants 7.5 8 8.5 
Energy 2.5 3 3.5 
AV Coordinator 2.5 3 3.5 
Radio-TV Coordinator 1.5 2 2.5 
TV Producers and Directors 4.5 5 5.5 

Technical Advisors 
Psychologist (plus 1 day per 

12% 
week release time) 

Social Worker 12% 
Motor Team 12% 
Academic Specialist 10% 
Speech (plus 1 day per week 

12% 
release time) 

Pre-referral Teachers 6% 
Title Seven Resource Teacher 

4% 
(Project WRITE) 

Chapter One Migrant Resource 4% 
Teacher 
Title Seven Resource Teacher 4% 

(Project ACE) 
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Title Seven Resource Teacher 
(Project GOAL) 

Curriculum Associate: 
Building-Wide Total Curriculum 

Involvement 

4% 

11 12 

Curriculum Coordinator/Unit, Team or Grade Level Leader 
Up to 4 unit members 4 4.5 
5-8 unit members 6 6.5 
9 or more unit members 8 8.5 

OTHER POSITIONS (K-12) 
Teacher on Special Assignment: 

For New Adoptions 
Regional Director Instructional 

Specialists and Curriculum 
Department 

Special Ed 
CDS Parent Liaison 
Special Projects 

8% 

16% 

12% 
7.5 8 

1-16% 

13 

5 
7 
9 

8.5 

1. For extended seasons due to participation in OSAA sponsored state 
competition, coaches of athletic teams having more than five (5) 
students will receive eight percent (8%) per week of their regular 
extended responsibility pay. 

2. Coache's of teams having five (5) or less students participating and 
non-athletic activity advisors, such as band, rally and forensics who 
participate in extended seasons, shall receive four percent (4%) per 
week of their regular extended responsibility pay. 

3. Unit members assigned as Student Activity Advisors and for student 
supervision at times after the workday pursuant to the Memorandum of 
Understanding dated February 1, 1990, shall be paid Fifteen Do"ars 
($15.00) an hour. So as not to'supplant unit members, a principal may 
use non-paid volunteers in these positions only if, due to a lack of 
funding, such positions would not otherwise be filled. 

4. Head Librarians/Media Specialists, when designated, shall receive 
extended responsibility pay as Department Chairpersons. 

5. *2% less if only boys' or girls' teams. 

6. High School categories with more than 1 level - A, B or C. 
DEPARTMENT CHAIRPERSON 

A - 7 or more unit members in the department 
B - 4-6 unit members in the department 

81 



C - 0-3 unit members in the department 
Note: Department Chairperson in Counseling, Business 
Education, Industrial Ed, Science will use the following 
criteria because of the nature of their assignment. 

A - 5 or more unit members in the department 

B - 2-4 unit members in the department 

C - 0-1 unit members in the department 

Note: All high school librarians shall be placed on A 
Schedule and may be given AV Coordinator duties within 
such department chair pay. 

DRAMA 
A - 3 or more major productions 
B - at least 2 major productions 
C - 1 major production 
FORENSICS 
A - at least 5 speech tournaments 
B - less than 5 speech tournaments 
MUSIC 
A - at least 3 major productions 
B - less than 3 productions 
PEP CLUB 
A - more than 50 students 
B - 26-49 students 
C - 10-25 students 

7. Shop Foremen at Benson High School shall be placed on Department 
Chair A. 

8. Extended responsibility pay is for activities and responsibilities 
performed, primarily, outside the standard workday. It is understood 
that, except for those that are extensions of the classrooms, extra 
responsibility pay positions are voluntary. 

9. Extended responsibility pay shall only be paid as provided in this 
contract at the rates indicated without variation. 

10. When a category of positions is added or "Special Project 
Assignments" which continue more than two (2) years are not 
addressed in this Appendix, the District will refer such issue to a 
Contract Administration agenda with the Association for review and 
inclusion into the Appendix pay schedule. 

11. For sports positions, an additional coaching assignment will be 
authorized when warranted by the number of students participating. 
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12. Unit members will not be required to participate in non-district 
sponsored activities as a prerequisite to being placed in extra 
responsibility positions. 

13. Unit members may request information regarding the general 
expectations for the extended responsibility assignment before they 
commence the assignment. 

14. Increases for extended responsibility pay for Athletic Directors become 
effective beginning July 1, 2009. 
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APPENDIX D 
MEMORANDUM OF AGREEMENT 

21 st CENTURY SCHOOLS ACT 

The Joint Contract Administration Committee will function as the District Site 
Committee in matters related to the 21 st Century Schools Act. The Joint 
Contract Administration Committee will be solely responsible for establishing its 
own procedures for compliance with this Act. If the District decides to 
participate in building site committeesf then Contract Administration will be 
responsible for determining the procedures by which the site committees would 
function. Any such procedures would be in compliance with the Agreement 
between School District No. 1 and the Portland Association of Teachers. 

For the Association 

By: 

Dated this 7 ~ day of J, __ _ 

(I 
J/kn l 2010 
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APPENDIX E 
MEMORANDUM OF UNDERSTANDING 

MENTOR TEACHER PROGRAM 

Portland Public Schools 

This Memorandum of Understanding sets forth the basis for a Mentor Teacher 
Program within the Portland Public Schools pursuant to the 21 st Century 
Schools Act. 

A. Job descriptions for the mentor teachers and relevant procedures will be 
developed by a joint committee under the auspices of the contract 
administration committee. 

B. No teacher shall be designated as a mentor without the consent of the 
teacher. 

C. A teacher must have contract status in Portland Public Schools to be 
eligible to be designated as a mentor. 

D. At teast ninety (90) hours of direct contact between the mentor and the 
beginning teacher shall occur during the course of the school year. 

E. The mentor teacher shall not participate in the evaluation of the beginning 
teacher. Observations made by the mentor shall be solely for the purpose 
of providing assistance to the beginning teacher and shall not be used in 
the evaluation of the beginning teacher or shared with any person. 

F. The mentor program shall not be used as a part of a program of assistance 
for any teacher. 

G. Teachers released from their regular duties for participation in approved 
activities related to the Mentor Teacher Program shall continue to receive 
their regular compensation and shall not be charged leave. 

H. A mentor teacher shall receive extended responsibility pay of One 
Thousand One Hundred Five Dollars and Thirty-Five Cents ($1,1 05.35) for 
the 2008-2009 school year. This amount will be increased by the base 
salary increases in the 2009-2010 and 2010-2011 school year. 

I. The District may expand or discontinue the Mentor Teacher Program at its 
discretion. 
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J. This Memorandum of Understanding shall become part of the Agreement 
and shall remain in effect through June 30, 2011. 

K. Mentors and new teachers who are asked and volunteer to work up to five 
(5) days outside of the school year will be compensated at their per diem 
rate of pay. The PAT/PPS mentor committee wiH make recommendations 
to the Superintendent regarding this program by June 1! 1999. 

For the Association 

Dated this 7~ day of 2010 
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APPENDIX F 
MEMORANDUM OF UNDERSTANDING 

WORKLOAD 

The Association acknowledges that in 2008 through June 30, 2011, workload 
changes may occur if the DistrIct seeks savings by taking reasonable 
advantage of FTE attrition or as a resu It of layoff. 

Such topic wiIJ be a subject at regular contract administration meetings 
commencing no later than November, 2008. 

FortheOisn 

By: C/Idlt. 
For the Association 

t!-
Dated this 7 day of 2010 
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APPENDIX G 
DOMESTIC PARTNER 

A "domestic partnership" is defined as one in which two (2) persons: 

1. Share the same permanent residence for at least six (6) months 
immediately preceding the signing of an Affidavit and intended to 
continue indefinitely; 

2. Have a close personal relationship with each other; 

3. Are not legally married to anyone; 

4. Are not related to each other by blood in a degree of kinship closer than 
would bar marriage in the State of Oregon; 

5. Are each eighteen (18) years of age or older; 

6. Were mentally competent to consent to contract when the domestic 
partnership began; 

7. Are each other's sale domestic partner; and 

8. Are jointly responsible for each other's common welfare including "basic 
living expenses." 
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APPENDIX H 
MEMORANDUM OF UNDERSTANDING 

CONTINUING PROFESSIONAL DEVELOPMENT 

During the 1999-2000 school year, a task force consisting of four (4) 
representatives appointed by the Association President and four (4) 
representatives appointed by the Superintendent shall develop and 
recommend to the Board a District Continuing Professional Development 
Plan (CPO). Such plan will include an appeal process for any individual who 
verification of completion is denied. 

For the Association 

By; ~/'~hv 
Dated this 7 ft 

day of 2010 
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APPENDIX I 
MEMORANDUM OF UNDERSTANDING 

EVALUATION 

Portland Public Schools and the Portland Association of Teachers agree to 
form a committee to update the Teacher Evaluation Process Handbook. The 
committee will be comprised of five (5) representatives apPointed by each 
party_ The goal of the committee· will be to make recommendations to the 
superintendent by the end of the 2010-2011 school year. The recommended 
changes to the Handbook shall be mutually agreed upon by the District and the 
Association. 

::rtheDist~ ~ 

For the Association 

By: 

Datedthis Ztf dayof F...-..:::;..-- 2010 
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APPENDIXJ 
MEMORANDUM OF UNDERSTANDING 

WORKDAYIWORK YEAR/SCHOOL CALENDAR 

During the course of negotiations in 2010, the parties agreed to delete student 
day language in sections (A)(3) and (A)(4) of Article 20. The intent of the 
parties is to maximize individual student's instructional opportunities. By 
making such changes, it is not the intent of the parties to increase the teacher 
workday, workweek, or workload for any teacher, and it is not the intent of the 
parties to add or forecast classes for the general student body. If an 
administrator requests in writing that a unit member provide instruction (e.g. 
tutoring, small group instruction, or teaching a class) outside of the members 
workday, and the unit member volunteers to do so, such member will be 
compensated at their per diem hourly rate of pay. 

Notwithstanding the above, working together in a labor-management 
committee, representatives of the District and representatives of the 
Association shall review any issues related to Article 20 of this agreement. Any 
changes to Article 20 shall be mutually agreed upon by the District and the 
Association by May 1, 2011. Such changes will be memorialized in a jointly 
executed memorandum of understanding and implemented whenever feasible 
before the expiration of . contract. . 

By: 

For the Association 

Dated this day of /~ 2010 

o 
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APPENDIXK 
MEMORANDUM OF UNDERSTANDING 

INSURANCE PROTECTION 

The District and Association will request that the Health and Welfare Trust 
submit benefit plans to OESS upon ratification of the Agreement but not 
later than March 31 f 2010. 

If a comparable plan exists at less cost, then the Association reserves the 
right to propose benefit adjustments and request that the Trust resubmit the 
amended plans to OESS. 

If mandated by law to participate in OESS, the plans-will be those most 
comparable to the existing Association plans offered by the Trust 
Immediately prior to enrollment in OESS. If participating in OESS, as of the 
enrollment date in the OESS, the District will submit to the OESS the 
amount of the premium for health and welfare benefits for bargaining unit 
members on a ninety~three percent (93%) District and seven percent (7%) 
bargaining unit member contribution basis. The premium percentage 
contribution levels set forth herein above shall be adjusted for part-time and 
retired employees as set forth elsewhere in this agreement. 

The District and Association will request that the Trust determine the Trust's 
composite rate based on the OESS rates. 

The District will contribute to the Trust the "savings differentialll from its 
participation in the OESS for the 12-month CEBB benefit year commencing 
on the initial enrollment date. The "savings differential" for such year shall 
be calculated by deducting the District contribution sent to OEBB allocable 
to PAT participants from the amount the District would have contributed to 
the Trust for the same employees, utilizing for the 12-month period the Trust 
rat~s of the February preceding the enroJlment date. These savings will be 
applied to offset any increases in OEBS beginning with the second year of 
participation. 

The District and Association will request that the Trust Administrative 
committee develop a process of which reserves, proportional to PAT 
memberShip, and in excess of that required to maintain the Trust entity, will 
be utilized, together with the savings generated pursuant to the preceding 
paragraph, to reduce OESB premium increases. This will occur in 
accordance with the following: All increases will be paid from this 
reserves/savings pool on a 93% District, 7% employee basis. not to exceed 
15% of the total reserves/savings pool at the beginning of the second year 
of participation. 
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For the Association 

By: 

() 

Dated this 7 tJ day of ~ 2010 
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BY:~ 
e.itfWhon 
Team Member 

SIGNATURE PAGE 

By.t~ 
Van Shaw 

tiL 
Dated this _Z... ... . dayof ~ c. 

94 

2010 



INDEX Experience Credits ............................. 66 
Salary Adjustments ..................... 67 

Extended Responsibility Schedule ..... 78 

A F 
Absence Due to Quarantine ............... 52 Faculty Meeting Announcements ........ .4 
Academic Freedom ............................ 15 Fair Share .......................................... 39 
Administrator Substitute Rate ............ 76 Family Illness Leave ........................... 51 
Agreement as Policy ............................ 2 Flexible Benefit Plan ........................... 44 
Amendment of Contract ....................... 7 Funeral Leave .................................... 52 
Assault upon a unit member .............. 36 
Association Leave .............................. 58 G 
Association Representatives ................ 7 Grievance Procedures .......................... 8 
Association Representatives Meeting .. 4 Arbitration ................................... 12 
Association Rights to Facilities ............. 3 Arbitration Costs ......................... 13 
Athletic Directors ................................ 78 Definitions ..................................... 8 
Authority and Protection ..................... 35 General Procedures ...................... 8 

Level 1 ......................................... 11 
B Level 2 ........................................ 11 
Bargaining Unit Members ..................... 1 Representation .............................. 8 
Building Files ..................................... 19 Separate Files ............................. 10 
Building/Program Area Committees ..... 5 Timelines ...................................... 8 
Bulletin Boards and Mailboxes ............. 3 Guidelines for use of the Professional 

Improvement Fund .......................... 46 
C 
Career Development Leave ............... 54 H 
Child Care Leave ............................... 55 Health and Welfare Trust. .................. .41 
Classroom Remodeling ...................... 63 Holiday Pay ........................................ 64 
Coaches ER Rate .............................. 78 Hourly Teachers Rate ......................... 76 
Compensation 

Index to Salary Schedule ............ 72 I 
... Schedule July 1, 2008 - June 30, IEPs .................................................... 64 
2011 ........................................... 73 Injury on Duty ..................................... 52 

Complaint Procedure ......................... 18 Inservice Classes .............................. .44 
Computer, access to .......................... 39 Instructional Program Council. .............. 5 
Continuing Education Obligations ...... 44 Insurance ........................................... 41 
Contract Adminisfration ........................ 7 Interviews ........................................... 26 
Counselors ......................................... 76 

J 
D Job Sharing ........................................ 32 
Dismissal ..................................... 18, 20 Jury Duty ............................................ 53 
Dues .................................................. 39 Just Cause ......................................... 20 
Duration of Agreement.. ..................... 71 
Duty Periods ...................................... 23 K 
Duty-free Lunch ................................. 62 Keys ................................................... 35 

E L 
Early Retirement Incentive ................. 71 Layoff ................................................. 32 
Evaluation .......................................... 16 Layoffs 
Evening Events .................................. 62 Medical Benefits .......................... 34 
Exchange and Other Teaching Leave Applications ............................. 60 

Leaves' ........................................... 54 Leaves ................................................ 50 

95 



Paid ................................................ 50 Fair Share .................................. .40 
Absence Due to Quarantine ....... 52 Other ........................................... 41 
Family Illness Leave ................... 51 Personal Injury Benefits ...................... 36 
Funeral Leave ............................ 52 Personal Leave ............................ 53, 54 
Injury on Duty ............................. 52 Personal Life ...................................... 16 
Jury Duty .................................... 53 Personnel File .................................... 19 
Mandatory Court Appearances ... 53 Phone, access to ................................ 39 
NCATE Leave ............................ 54 Planning Time .................................... 62 
Other ............................................. . Political Leave .................................... 59 
Professional Leave ..................... 53 Posting Procedures ............................ 23 
Sick Leave .................................. 50 Professional Growth .......................... .44 
TSPC Leave ............................... 54 Tuition Reimbursement ............... 45 

Unpaid ............................................... 54 Professional Improvement Fund ......... 46 
Association Leave ...................... 58 Guidelines ................................... 47 
Career Development Leave ........ 54 Professional Leave ............................. 53 
Child Care Leave ........................ 55 Program of Assistance ....................... 17 
Exchange and Other Teaching Progress Reports ............................... 63 
Leaves ........................................ 55 Property Loss ..................................... 36 
Military Leave ............................. 58 
Other Leave ................................ 59 R 
Personal Leave ................. ...... '" 54 Recall ................................................. 34 
Political Leave ............................ 59 Recognition Clause .............................. 1 
Study Leave ............................... 55 Reduction in Staff.. ............................. 32 

Liability Insurance .............................. 43 Reimbursement of Conferences ......... 46 
Librarians ........................................... 76 Restroom Breaks ................................ 65 
Locked Storage .................................. 36 Retirees' Medical Insurance ............... 42 

Retirement. ......................................... 70 
M Return from Leave .............................. 59 
Management Rights ............................. 6 
Mandatory Court Appearances .......... 53 S 
Medical Examination .......................... 21 Safety ................................................. 22 
Meetings with Parents ........................ 21 Salary Adjustments ............................. 67 
Member Rights ................................... 20 Salary Increments ......... ' ..................... 44 
Mileage .............................................. 61 Salary Placement ......................... 44, 66 
Military Leave ..................................... 58 School Board Meetings ........................ 5 
Moving Classrooms ........................... 63 School Calendar ................................. 65 

School Improvement Councils ............ 48 
N Section 125 Flexible Benefit Plan ....... 44 
Negotiation Procedures ........................ 6 Severability Clause ............................... 3 
No Strike Clause ................................ 65 Severance Pay ................................... 70 
Nondiscrimination .............................. 15 Sick Leave .......................................... 50 
Notice of Meeting with Administrators 21 Site Council Decision ......................... .48 

Sources of Materials ........................... 35 
o Special Needs Students ..................... 23 
Observation Notes ............................. 17 Special Salary Provisions ................... 76 
Orientation Programs ........................... 5 Administrative Substitute Rate .... 75 
Outdoor School Rate ......................... 76 Inservice Classes ........................ 75 

Outdoor School ........................... 75 
P Summer School teachers ............ 76 
Part-Time Work .................................. 32 Staff Meetings .................................... 62 
Payroll Checks ................................... 69 Student Day ........................................ 61 
Payroll Deductions ............................. 39 Student Discipline ............................... 36 

Dues ........................................... 39 Student Grades .................................. 22 

96 



Student Plans W 
(other than IEP) .......................... 65 Work Year ...................................... 64 

Student Teachers ............................... 70 Athletic Directors ..................... 76 
Study Leave ....................................... 55 Counselors .............................. 76 
Substitute Teachers ........................... 63 Librarians ................................ 76 
Successful Schools Program ............. 48 Workday ......................................... 61 
Summer School Teachers .................. 77 Part-time Teachers ................. 62 

Specialty Groups ..................... 63 
T Workload ........................................ 65 
Technology ........................................ 35 
Temporary Unit Members .................. 25 
Testing ............................................... 20 
Training .............................................. 62 
Transfers ............................................ 23 

Administrative ............................. 27 
Voluntary .................................... 25 

Travel Time ........................................ 62 
Tuition Reimbursement.. .................... 46 

U 
Unassignment .................................... 28 
Union Representation at Meetings ..... 19 
Unit Member Rights ........................... 19 

V 
Vacancies Due to Long-Term 

Absences ................................... 25 
Voluntary Unassignment .................... 26 

97 


