




































































































































































































































































12.

13.

14.

Unit members will not be required to participate in non-district
sponsored activities as a prerequisite to being placed in extra
responsibility positions.

Unit members may request information regarding the general
expectations for the extended responsibility assignment before they
commence the assignment.

Increases for extended responsibility pay for Athletic Directors become
effective beginning July 1, 2009.

83




APPENDIX D
MEMORANDUM OF AGREEMENT
21* CENTURY SCHOOLS ACT

The Joint Contract Administration Committee will function as the District Site
Committee in matters related to the 21% Century Schools Act. The Joint
Contract Administration Committee will be solely responsible for establishing its
own procedures for compliance with this Act. If the District decides to
participate in building site committees, then Coniract Administration will be
responsible for determining the procedures by which the site committees would
function. Any such procedures would be in compliance with the Agreement
between School District No. 1 and the Portland Association of Teachers.

For the Distrig
By: W m

For the Association
/ .
By: éw@ ,,/ . ZZ(/)% M
77 U

Dated this 7‘M day of 2010

4
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/ APPENDIX E
MEMORANDUM OF UNDERSTANDING
MENTOR TEACHER PROGRAM

Portland Public Schools

This Memorandum of Understanding sets forth the basis for a Mentor Teacher
Program within the Portland Public Schools pursuant to the 21% Century
Schools Act.

A.

Job descriptions for the mentor teachers and relevant procedures wili be
developed by a joint committee under the auspices of the contract
administration committee.

No teacher shall be designated as a mentor without the consent of the
teacher.

A teacher must have contract status in Portland Public Schools to be
eligible to be designated as a mentor.

At least ninety (90) hours of direct contact between the mentor and the
beginning teacher shali occur during the course of the school year.

The mentor teacher shall not participate in the evaiuation of the beginning
teacher. Observations made by the mentor shall be solely for the purpose
of providing assistance to the beginning teacher and shall not be used in
the evaluation of the beginning teacher or shared with any person.

The mentor program shall not be used as a part of a program of assistance
for any teacher.

. Teachers released from their regular duties for participation in approved

activities related to the Mentor Teacher Program shall continue to receive
their regular compensation and shall not be charged leave.

A mentor teacher shall receive extended responsibility pay of One
Thousand One Hundred Five Dollars and Thirty-Five Cents ($1,105.35) for
the 2008-2009 school year. This amount will be increased by the base
salary increases in the 2009-2010 and 2010-2011 school year.

The District may expand or discontinue the Mentor Teacher Program at its
discretion.
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J.  This Memorandum of Understanding shall become part of the Agreement
and shall remain in effect through June 30, 2011.

K. Mentors and new teachers who are asked and volunteer to work up to five
(5) days outside of the school year will be compensated at their per diem

rate of pay. The PAT/PPS mentor committee will make recommendations
to the Superintendent regarding this program by June 1, 1998,

For the Distri

o il

| "N VRN B

For the Association

By: %«4‘4 V’/ @4—(‘0,/’%{,/

/

Dated this Z M day of "\*/ len P 2010
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APPENDIXF
MEMORANDUM OF UNDERSTANDING
WORKLOAD

The Association acknowledges that in 2008 through June 30, 2011, workload
changes may occur if the District seeks savings by taking reasonable
advantage of FTE attrition or as a result of layoff.

Such topic will be a subject at regular contract administration meetings
commencing no later than November, 2008.

For the District

By: ///)Z{" i i/m,%
L 7 W

For the Association»

By: %&7 U// %&7%

Dated this 7ﬁ— day of \/wn,e__ 2010
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APPENDIX G
DOMESTIC PARTNER

A “domestic partnership” is defined as one in which two (2) persons:

1. Share the same permanent residence for at least six (6) months
immediately preceding the signing of an Affidavit and intended to
continue indefinitely;

Have a close personal relationship with each other;
Are not legally married to anyone;

Are not related to each other by blood in a degree of kinship closer than
would bar marriage in the State of Oregon;

Are each eighteen (18) years of age or older;

Were mentally competent to consent to contract when the domestic
partnership began;

Are each other’s sole domestic partner; and

Are jointly responsible for each other's common welfare including “basic
living expenses.”
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APPENDIX H
MEMORANDUM OF UNDERSTANDING
CONTINUING PROFESSIONAL DEVELOPMENT

During the 1999-2000 school year, a task force consisting of four (4)
representatives appointed by the Association President and four (4)
representatives appointed by the Superintendent shall develop and
recommend to the Board a District Continuing Professional Development
Plan (CPD). Such plan will include an appeal process for any individual who
verification of completion is denied.

For the Distri

By:

For the Association

By: %/Ms«, /- %ﬁ/nfwé’k/

a4 d
Dated this zﬂ day of \/L(/}L(_ - 2010
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APPENDIX |
MEMORANDUM OF UNDERSTANDING
EVALUATION

Portland Public Schools and the Portland Association of Teachers agree to
form a committee o update the Teacher Evaluation Process Handbook. The
committee will be comprised of five (5) representatives appointed by each
party. The goal of the committee will be to make recommendations to the
superintendent by the end of the 2010-2011 school year. The recommended
changes to the Handbook shall be mutually agreed upon by the District and the
Association.

For the District
/ 1

For the Association
By: %4447 / %L«g /f)«_/

Dated this Zﬁ day of ,/W 2010
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APPENDIX J
MEMORANDUM OF UNDERSTANDING
WORKDAY/WORK YEAR/SCHOOL CALENDAR

During the course of negotiations in 2010, the parties agreed to delete student
day language in sections (A)(3) and (A)}4) of Article 20. The intent of the
parties is to maximize individual student's instructional opportunities. By
making such changes, it is not the intent of the parties to increase the teacher
workday, workweek, or workload for any teacher, and it is not the intent of the
parties to add or forecast classes for the general student body. I an
administrator requests in writing that a unit member provide instruction (e.g.
tutoring, small group instruction, or teaching a class) outside of the member's
workday, and the unit member volunteers to do so, such member will be
compensated at their per diem hourly rate of pay.

Notwithstanding the above, working together in a labor-management
committee, representatives of the District and representatives of the
Association shall review any issues related to Article 20 of this agreement. Any
changes to Article 20 shall be mutually agreed upon by the District and the
Association by May 1, 2011. Such changes will be memorialized in a jointly
executed memorandum of understanding and implemented whenever feasible
before the expiration of this contract.

For the Distrigt ?K ?%
By: M(/ A
_—— 5N [

For the Association
By: (&n/aﬂ ,/ . %44{19’7'_,/
71 U

Dated this Zﬁ’ day of 2010
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APPENDIX K
MEMORANDUM OF UNDERSTANDING
INSURANCE PROTECTION

The District and Association will request that the Health and Welfare Trust
submit benefit plans to OEBB upon ratification of the Agreement but not
later than March 31, 2010.

If a comparable plan exists at less cost, then the Association reserves the
right to propose benefit adjustments and request that the Trust resubmit the
amended plans to OEBB.

If mandated by law to participate in OEBB, the plans-will be those most
comparable to the existing Association plans offered by the Trust
immediately prior to enrollment in OEBB. If participating in OEBB, as of the
enroliment date in the OEBB, the District will submit to the OEBB the
amount of the premium for health and welfare benefits for bargaining unit
members on a ninety-three percent (93%) District and seven percent (7%)
bargaining unit member contribution basis. The premium percentage
contribution levels set forth herein above shalt be adjusted for part-time and
retired employees as set forth elsewhere in this agreement. .

The District and Association will request that the Trust determine the Trust's
composite rate based on the OEBB rates.

The District will contribute to the Trust the “savings differential” from its
participation in the OEBB for the 12-month OEBB benefit year commencing
on the initial enrollment date. The “savings differential” for such year shall
be calculated by deducting the District contribution sent to OEBB allocable
to PAT participants from the amount the District would have contributed to
the Trust for the same employees, utilizing for the 12-month period the Trust
rates of the February preceding the enroliment date. These savings will be
applied to offset any increases in OEBB beginning with the second year of
participation.

The District and Association will request that the Trust Administrative
committee develop a process of which reserves, proportional to PAT
membership, and in excess of that required to maintain the Trust entity, will
be utilized, together with the savings generated pursuant to the preceding
paragraph, to reduce OEBB premium increases. This will occur in
accordance with the following: All increases will be paid from this
reserves/savings pool on a 93% District, 7% employee basis, not to exceed
15% of the total reserves/savings pool at the beginning of the second year
of participation.
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For the Distrig
7\

For the Association

By: %y\w V,/ W)

J

Dated this 7ﬁ day of //LML( 2010
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SIGNATURE PAGE

/z.
Hahk Harris ém
Exscutive Di rof HR
Bl Nl
Ruth Adkins
Board Co-Chair
For the Association
By: @Rﬂ-ﬂa g’\—w By: m ﬂ é‘ %{
Rebecca Levisen Rmbard Kelinsky”
President Merbor
By: ga’ ML By: / ] 42‘“'\
Bill Wison William: A, Wiasnar
Tearn Mambear Team Member
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